
Diversity refers to the differences and similarities between people. This includes characteristics

such as language, background, age, gender, religion, ability, or socioeconomic

status. Diversity is a fact—it exists everywhere—but recognizing and valuing it is an 

intentional attitude.

Intersectionality describes how different forms of discrimination and disadvantage overlap. A person

might face barriers because of their gender, ethnicity, and disability all at once. 

These intersections shape people’s experiences—especially in education.

Privilege is an unearned advantage someone has because of societal structures. For 

example, being part of the dominant group (e.g., white, cisgender, non-disabled) 

often means easier access to education, recognition, or participation—usually 

without noticing it.

Systemic

Discrimination

is embedded in rules, routines, and structures—not just individual attitudes. It 

operates through curricula, language, teaching materials, or recruitment 

processes—often unconsciously, but with real consequences.

Key Term Definitions! 
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